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BUITDING AND MASON AGREEMENT
betwaen the

LAKE COUNTY CONTRACTORS’
ASSOCIATION (Represented By The Mid-America Regional Bargaining Association)

And :
CONSTRUCTION AND GENERAL TABORER'S UNION DISTRICT COUNCIL OF
CHICAGO AND VICINITY

And
CONSQRUCTIONVﬁNb GEWNERAL ILARORERS' UNION LOCAL No.152
OF LAKE COUNTY, ITLLINOIS

TERMS OF CONTRACT

This Agreement entered into this 1° day of June, 20106, by and between the
LAKE COUNTY CONTRACTORS' ASSOCIATION, represented by the MID-AMERICA REGICNAL
BEARGAINING ASSOCTATION, hereafter referzed to as “Employer,” and the
CONSTRUCTION AND GENERAL LABORERS’ DISTRICT COUNCIL OF CHICAGO AND VICINITY,
fozr and on behalf of ite affiliate CONSTRUCTION AWD GENERAT: LABORERS’ UNION
LOCAL NO., 152, hereafter collectively referred to as the “Union,” ghall rémain
in full force and effest until Midnight, May 31, 2013

If either party wishes to modify this Agreement, it shall serve written
notice, by certified or régistered mail, upon the other party not less than

sixty {60) days prior to May 31, 2013 of its intent to begin neégotiations for a

new Agreement. In the abseuce of the service of such netiecé, this Agweement
shall automatically rehew itself, together with all amepdments and improvemerts
as negotiated after said initial expiration date, by and between the parties in
arez-wide bargaining from the year to year thereafter. This Agreement applies

to work performed within Zake County, Illinois.,

BARTICIE T _
NO STRIKES-NO LOCKOUTS

The Construction Contractor and the-Constructionrand Genéral Laborers®
Union of Lake County hercby agree that thexe shall be no lockout by the
Egployer, or strikes, stoppage oZ abandonment of work by the Unien. Aall
grievances caused by vioclations of this Agreement; shall first be investigaked
by the Joint Grievance Committee of the Lake County Contractors’ Association
and Committee reprasenting the Laborers' Union within seven {7) days before any
stoppage of work occurs. It is understood that this clause applies to all
Employers signatoxy to this Agresment,

ARTICLIE II
ACCESS TOo JOB SITES

The dnly authorized representative of the Employes, if having in his
possession proper aredentials, shall be permitted to wvisit jobs during working
hours, to interview the contractors or the workmen, but he shall in no way
interfere with the progress of the work. rd



Authorized representatives of the Union shall bave acddess to all
construction projects, provided that they fizst notify the employer of theix
arrival, that they do noil stop the progreas of the project (exeept to the
ektent as may be authorized in this Agreement); end provided further that such
representatives fully comply with the visitor and seguzity rules sstablished
for the comstruction project by the general contractox and the owner. It shall
be the duty of the Employer to provide adequate passes, ag reguested by the
Unicn, provided the Employer is able to do so.

ARTICLE IIX
UNION SECURITY

All pew Employees shall be required to join the Union after the
expiration of seven (7) days of employment oxr seven (7) days after the
effective date of this Agreement, whichever is later, and shall remain menlbars
of the Union in good standing as a sondition of continued employment.
Membership in good standing means the payment of initiation fees and union
working and non-working dues uniformly required as & condition of asguiring or
retaining membership in the undion.

Employees coverad by this Agreement at the time it becomes sffective and
who are members of the Uniom at that time shall be required, as a condition of
continued employment, to contimie membership in the Union for the duration of
this Agreement.

Employess covered by this Agreement at the time it becomes effective and
who are not members of the Unieon at that time shall be reguired to join the
Union seven (7) days after the efifective date of this Agreement and r_e'n_b_ain
mernbers of the Union in good standing as a dondition of continued enployment.

It is Furtlier agreed between the parties heretc that in the event the
Labor-Management Relations Aet of 1947 is amended at any time during the life
of this Agreement to reduce the seven (7) day period of time given a new
Employee to jeoin the Unien, stoch amehdment Peducing the number of, days, shall
antomatically become a part of this Contract as though fully set forth heiein.

ARTICLE IV _
CHECK OFF & DUES DEDUCTIONS

PARAGRAPH 1! Employers also agree to deduct from the net earnings
payable to an Employee covered by this Agreement, initiation fees and quarterly
nen-working Union dues insofar as permitted by state and federal laws upon
receipt and in acoordance with a duly executed authorization form from the
Employees. Said authorization fozm shall not be revocable for a pericd of more
than onhe {l) year or pricr to the termination date of this Agreement, whichever
cocurs sooper. It is the intention of the parties that such deductions shall
comply with the requirements of Section 3021{c) {4} of the Labox Management
Relations Act of 1947, as amended.

PARAGRAFPH 2. All Employers covered by this Agreement shall deduct from
. the wages of Employees covered by said contxact, working dues in the amount
desigmateéed by the Union for each heout workéd and shall remit monthly to the

Union office the sums s6 deducted, together with an acourate list of Employees



from whose wages said dues were deducted and the amounts applicable to each
Empleoyee, not later than the 10th day of the moith next fellowing the month fox
which such deducticns were made. Dues remittance repozrts shall include a report
of the hours worked and wages eawvned by each Laborer. The Upion shall give
thirty (30) days’ pricr written notice to the Employer of any change in the
rate of dues to bé deducted and remitted. '

PRRAGRAPH 3. Should sny Employer fail to remit dues te the Union as
required under this Agreement, the Employer shall be liable for and pay all
costs of colleckion, including reasonable audit expenses and reasonable
attérney fees and costz. The Union may file suit, or remeve employees that it
represents, or both for non-remittance or underpayment of dues by an Employer.
Employers whe f£ail to timely zemit Union Dues shall be assessed an additional
ten percent {10%) liguidated damages.

DPARAGRAPH 4 . The Union agrees that it will indemnify and hold harmless
the Employer from any and all cldims, Suits, causes of action, or otherwise, as
regards the creation and administzation of the dues check-off established by
this Article and such indemnity and agreement to hold harmless shall include
the payment of costs and attorneys' fees on behalf of the beneficiaries of such
indennity.

ARTICLE V
FOREMEN

There £hail be a Labor Toreman when f£ive (§) or more laborers are
eiployed on any one jok or project and a Sub-Foreman after the first ten (10}
jaborers have beén employed and for each multiple of five (5) laborners employed
thereafter, to properly supervise the variocus phases of the work., A Sub-
Fareman shall receive $0.45 premium wages shove the regular wages paid those
laborers under his supervisidén plus established overtiwe rates. When a Labor
Forsman is nesded to supsrvise laborers, such Labor Foreman shall receive $0.75
o more premitm wages shove top labeor seale, as matually agreed between said
Lebor Foremsn and his Employer. None of the sbove shall be construed te
restrict the Employers right to pay higher premium wages or appoint a greater
percentage of Foremin and/or Sub-Foremen. He shall be selected by and be the

agent of Employer, and he shall be subject to the terms of this Agreement, and
its working rules; however, if a labor Foreman is reguired, the Employez ghall
name a member of the Union in good standing to aet in that capacity.

It is understood, however, that working Toremen shall not be deemed
supervisors as defined under the terms of the Labor Management Relations Act of
1947.

ARTICLE VI
JOB STEWARD ,

Paragraph 1. The parties agree that the following basic prineiples apply
to the selaction of a Job Steward:

{1) The Union regunires that a Steward mist fully proteat the interest of
the Union.

(23 The Employer reguires that the Steward be a Laborer who can )
efficiently perform his duties as a laborer and will not disrupt the job
unnecessarily in discharging his duties as a steward.



(3) To meet the two bBasic principles agreed to by the parties, it is
further agreed:

{z) The Job Steward shall be a working laborer;

() The Stewaxd shall be seleated by the Business Manager of the Union with
jurisdiction over the job:

{c) Tn selectihg a Steward preference shall be given to
Union members presently employed in the bargaining unit of the Employer on the
spacific site, provided, however, that if, in the judgment of the Business _
Manager, no presently employed Union membex is competent to act as Steward, the
Steward shall be selected from outside the bargaining unit. A reason shall be
given by the Business Manager why no member 1s compatent. However, the reason
shall pot infringe upen the right of the Business Manager to select the
Steward; and

{D) The Union shall have the right to replace any stoward st any time.

PARAGRAPH 2. 8o long as he is competent to perférm the work to be done
on the job, the Steward shall be the last Laborer laid off, except for the
Foreman.

PARAGRAPH 3. The duties of the job Stewazd shall ba to repoxt te the
Pusiness Manager of the Unioni
{2} Violations of the Colleotive Bargaining Agreement.
(b} Laborers employed seven {(7) days or mbre, whe have not hecome members of
the Union.
(o) Disputes and Grievances of Members.
(d) Members delinguent in payment of dues to the Union:
{e) The Steward will have enough time to perform his duties during working
hours.
(£} The duties of the Stewazd shall inalude the checking of terms and
conditiens of work and safety conditions and report safety conditiens to the
Business Manager.

PARAGRADH 4. Whenever, one (1) orx more Laborers are reguired to work
overtime, one of these Laborers shall be the regularly designated Steward (if
competent to perform the woxk) or if he cannot work, he will call the Business
Manager and the Business Manager will deésignate someone on this job to act as
fteward.

ARTICIE VII _

The Foreman or the representative of the Employer shall report to the Union and
to the Employer, the name of any member of this Union who is injured on the
Job.



ARTICLE VIII
SUBCONTRACTING -

Paragraph 1. On work covered by this Agreemant, the contractor or
subcontractor agrees to see that all subcontractors on work within the Union’s
jurisdiction on this job site adhere to the wages and fringes contained in this
Agreement when the subcontract is let by the gontractor or subecéntractor. IL,
upon the Unien’s regquest, the subcontractor chooses to sign a current labox
agreement with the Union (although such signing might not be required under
Paragraph 1), then the contractor shall be relieved of any lizbility under this
Paragraph 1.

Paragraph 2. The Employer agrees that it will not gontrasht or
subcontract any work covered by this Agreemsnt teo be dene at the sikte of
construction, alteration, painting ox repair of a building, structure of other
work, éxcept to a pexrson, firm or corporation that is party to the applicable
gollective bargaining agreement with the Union.

Paragraph 3. If an Employer, bound to this Agreement, vontracts or
subcontracts any work covéred by this Agreement to be done at the jobsite of
the comstruckion, alteration, painting or repair of a building, structure or
other work to any pewsdn or propriefor who is not signatory to this Agreement,
the Employer shall reguire such subcontractor to be bound by 21l the provisions
of this Agreement, or the Employer shall maintain daily records of the
gsubeontractor’s or the subcontractor’s Employess jobsité hours and be lisble
for payments to the Health and Welfare Department of Construgtion and General
taborers’ District Counsil of Chicage and Vicinity, the Lsborers’' Pension Fund,
and the Construction and General Laborers’ District Council of Chicage and
Vicinity Joint Apprentice and Training Trust Fund as provided ia Article X,
paragraph 2-3A inclusgive, and Article XV of this Agreement.

ARTICLE IX
WORKING RULES

PARAGRAPH 1. All work performed on Sundays or on the follewing holidaye:
New Year's Day, Memorial Day, Indepéndence Day, Labor Day, Thanksgiving Day,
Christmas Day, or on Mondays when such Holidays are celebrated, £hall be paid
for at the double time rate. If a holiday falls on a Sunday, it shall be
eelebrated on the following Mohday, If a holiday falls on a day other than
Sunday, it shall be wvelebrated on that date. There shall be no work performed
on Labor Day, exoept in case of dire emergency and with the written consent of
the Business Manager of Local 152,

_ PARAGRAFH 2. On eleotion d.ays., the individual employed in this trade
shall be allowed, not to exaeed two (2) hours' time without pay, for the
purpese of voting, p_rovided that the worker on the job has gilven rniptice to the

employer or his agent and has made arrangements; no less than twenty-four (24)
hours in advance to receive such time off.

TARAGRAPH 3, HOURS RAND OVERTIME: When one (1) shift is used eight (8}
hours per day between 7:00 a.m. and 3:30 p.m., fzom Monday through Friday,
shall constitute the normal workday and straight time shall be paid. In weeks
that have designated holidays that fall during the regulaz workweek, but not
fofe often than six (8) times pexr year, the Employer may schedule four (4)
consecutive ten (10) hour work days at straight time. The Union and the



Employees must be informed and the Union must give permission to the Employer
in writing.

The four (4) hours immediately following the normal workday, from Monday
through Friday, shall be paid for at the rate of time and one-half and
thereafter double time shall apply. Any work done before 7:00 a.m. on a normal
workday shall be paid for at the rate of double time on building. (Laborers
attending Bricklayers or Plasterers shall, if necessary, begin work tem (10)
minutes before the regular starting time, both morning and noon, and shall
cease work ten (10) minutes before guitting time, or shall be paid for the
accumulated minutes worked. Should it be necessary to start work éarlier than
ten (10) minutes, biit not earlier than one (1) heoux before the regular starting
time in the morning, time and one-half shall be paid for the time worked prior
to the regular starting time and shouwld any workman starting (1) hour in
advance of the regular starting time be compelled teo continue work in excess of
the regular eight (8) hour day, then time and one~half shall apply Eor the
first three (3) hours after the regular eight (8) hour day, and double time
thereafter applies to laborers working with Bricklayers and Plastexers.)

When one (1) night shift is used to perform emergency work which cannot
be done during the nermal workday, such work shall be paid for at time and one-
half (1 %) For the first eight (B) bours, and double time thereaftex.

Overtime rates on single shift work starting at 7:00 a.m. Saturdays WILL
BE PATD time and one-half Ffor thé First ten (I0) hours worked and doublé time
thereafter. During the period betweey December 1 and Mazch 15, Satnrday may be
used as a make-up day at straight time while tending brick masons whose Loaal
Unions ohserve simila® conditions; provided, however, that after forty (40)
hours have been worked, time and one~half (1 %) will be paid:

EARTLY STARTING TIME: At the option of the Employer, the stafting time
for the day {or the first) ghift oan be flexible from 6i00 to 8:00 a.m. It is
the Employer's responsibility te inform the Employees and cbtain clearance from
the Union of any change in starting time prior to quitting the day before such
change is to be effective, The first eight (8) houxs' work shall ba paid at
straight time the next fouz (4) hours at time and one-half {1 %) and double
time thereafter.

DARAGRADH 4. TRAVELING TIME: When the Employer is undertaking two (2)
or more projects; traveling time shall be allowed the Employse by the Employer
from job to job.

PARAGRAPH 5. Classifications and scales of wages not mentioned in this
Agreement shall be paid at the rates prevailing in the District Council
Agreement.

PARAGRAPH 6, Wages must be paid by payroll check and shall include a
stub or statement showing the number of straight time and overtime hours worked
and rate of pay (refer to A::ticlé XIV, paragraph 3, for Direct Deposit).
Failure on the part of the Employer to have sufficient funds in the bank teo
meet paychecks issued workers, shall deprive such Employesrs henceforth from the
right to pay by check and the Joint Grievance Conmittee shall assess such
Employer a sum equal to not less than the expense inourred in the colleotion of
the amounts due because of suth insufficient funds to meet checks so issued.

e ya



PARAGRAPH 7. The Union agrees that the Employees whom it represents will
accept and demand the wages and fringe benefit payments set forth in this
Agreement and the Employer agrees to pay the wages and fripge benefits hexein
stipulated.

PARAGRAPH 8, Payment by the Employer of less than the wages herein
stipulated, shall be a violation of this Agreement ypon the part of each. Upon
conclusive proof to the Joint Grievance Committes of such violation, the
Employer shall immsdiately pay the unpaid balance due in accordance with the
wages herein stipulated; and in addition thereto, shall pay as diregted by the
Joint Grievance Committee an awount no less than fifty percent (50%) of the
amount of such pay shortage as just and liquidated damages hecause of such
violaticn. In cases where an employee was knowingly compliecit in the
nnderpayment of wages, none of the liguidated damages assessed against the
Employer shall be awarded to thet smployes. When more than ecne {1} wmembsy of
the Union is employed on the job, payment of less than the wages +b each of the
members of this Union, shall be considered a separate and distinct violation of
this Agreement,

PARAGRAPH 9. The puzpose of this Agreement and its Working Rules is to
assure stable and equitable conditions in the Censtruction Imdustxy im this
area and nething in these Working Rules shall be construed to deprive the Union
of the rights, in the interest of such stable and equitable conditions, to
require strict compliance with the conditions of this Agreemsnt and the Working
Rules by all employers or the tight to asgess against such Employer any
penalties herein stipulated for viclation of the terms of Employment and
conditions as set forth in this Agreement and the Working Rules:

PARAGRAPE 10. Upon conclusive proof that the Employer is guilty of
paying less than ‘the wages herein stipulated then nothing in this Agreement
shall be oonstrued to take from the Union the #ight to remove its menbers £rom
any jeb and henceforth, to deny such Employer further right to the employment
of its members.

PARAGRAPE 11. REPORTING FOR WORK: Apy Laborer reporting for work upon
order express or implied by the Employer or His agent and not put to work for
any reasocn éxcept weathex conditions, fire, acsident ‘or other pnavoidable
cause, shall receive Four (4) hours' pay for lost time. Weather conditions
shall be an exception te the requireément for “show up” or reporting pay,
provided that the Empleyer has notified the Employee, by telephone or has
reguired, in writing, that thé Employee call befoxe he departs from home. The
Employer imst provide a definite and available phone number and must post this
provision on each job site. When Laborers are directed to wait during
inclement weather by the Employer, his superintendent or Labor Foreman, they
shall be paid for such wailting time.

¥her placing monclithic goncrete, an Employee's eating periced can be
adjnsted, but not beyond one-half (1/2) hour before or after the regular
scheduled time. Double time shall be paid if no eating period is permitted
between shifts.

Any person other than a regular Employee who is called for temporary work
for just a portion of one (1)} day and who works for more than four {4) hours,
shall receive the equivalent of not less than eight ({8) hours' pay for said
day, unless such Employse is prevented from completing a day's woxk hecause of
inclement weather, i.ef, #icts of God, lighting, tornadoes, fire, etd. , in which
case the Employee shall be paid for the time actually worked.



In case of an accident reguiring medical attention during working hours,
ihjured Laborers shall be permitted to go for, or shall ba taken for, medical
attention at once and shall be paid for time lost that day: 1If, by doctor's
orders, the injured Lzborer is pexmitted te continue working but must zepoxrt
For medical attention during working hours, such injured Laborer shall be paid
for time lost, buk not to exceed {2} houxs regular wages for each visit to the
dector. It is understocd that an injured Laberer will not be dischatrged while
under doctor's care, except for termination of work or other unaveidable cause,

The Employer agrees that no punitive action shall be taken against their
Employeses if said Employess refuse to cross a picket line that may be placed on
the job or project of their Employer,

PARAGRAPH 12. The EZmployer herehy agrees to maintain proper tempeorary
toilet and drinking facilities actessible to all Employees on the job and
Employer shall provide for suitable lighted and heated places for them to eat
and change their clothes, The Fmployer alsc agrees that it will ice the watsr
at the start of each shift.

PARAGRAPH 13. HOD CARRIER: All Employees engaged in carrying Hod, be it
mortar; brick or plaster, shall not be compelled to clicb up a ladder where
steps are more than nine (2) inches apart.

PARAGRAPH 14. SHIFT WORK :

A. ¥When it is necessary that the EZmployer use more than ohe sghift for a
period of three (3) or more consecutive days, the Local Union's Business
Manager shall be notified twenty-four (24) bours in advance of the effeoctive
date of the starting of such multiple shift operations, In sases where the
multiple shift operations are to run greater than five (5) conseoutive days, a
pra-job conference shall tdke place betweén the Business Manage¥ of Local 152
or his rePresentat:.ve dnd thé Employer before such shift work will be allowed,
In the event permissible shift work does n_ot fulf:l._ll the requ:.rements as stated
above, except for conditions bayond the Emplcoyers contxol, time worked will
revert te premium wages for the sedond and third shift.

B. On Mﬁltiple shift arrangements, the work week shdll start at 8:00
a.,m. Monday, and continue until 7:5% a.m. Saturday. In no event shall regular
working hours of different shifts overlap.

C. When three (3) eight (8) hour shifts ave used, the Employees on the
first shift shall receive eight (8} hourz' pay for e:.ght {8) hours worked.
Employeea on the second shift shall receive eight (8) hours' pay for seven -and
one-~half (7 %) hours worked. Employees on the third shift shall receive eight
{8) hours' pay for seven ('7} hours worked. On all three shifts one-half {1/2)
hotur shall bs allowad for eating lunch. Employess on the second shift shall
receive eight (8) houxs pay under this section even if they are permitted to
leave after seven and one~half (7 %) hours and Employees on the third shift
shall zeceive eight (8) hours pay under this section even if they are permitted
to leave after seven (7} hours, it shall be a wviclation of this agreement if amn
employee deoes not receive eight (8) hours pay. Employees who work ﬁa.gh'l: {8}
hours on a shift without receiving a cne-half {1/2) hour lunch shall receive,
in additicn to the eight (8) hours pay as provided in tlis Section, one {1)
hour's piy at the applicable premium rate., Any work dehe in excess of eight (B)
hours on the first shift, and in excess of seven and one-half {7 1/2) hours on

a



the second and seven (7) houts on the third shifts shall be paid wages at the
applicable premium hourxly rate of pay.

D. When two twelve (12) heur shifis are used, an sating pericd of one-
half (1/2) hour shall be alléwed each shift without deductions in pay and all
time in exwvess of eight (8) hours shall be paid at the regular overtime rates,
that is to say, and two and ene-half (2 ) hours immediately following the
first eight (8) hours shall be paid for at the rate of time and one-half (1 %),
and double time thereafter. Employees who woxrk one of two twelve (12) hour
shifts without receiving a one-half hour lunch shall receive, in addition to
the twelve (12) heurs pay as provided in this Section, one—half hour's pay at
the applicable premium rate.

E. When two eight (8) hour or two ten (10) hour shifts are used, an
eating period of one-half {1/2} hour shall be allowed, but not paid for, but
all time in excess of eight (8) hoturs worked shall be peid at the zegular
overtime rates, as set forth in Paragraph 4 of this Article.

F. On Saturday, other than singlée time shift, shift work shall start at
8:00 a.m. and the first sight (8) hours of each shift shall be paid for at the
rate of time and one-half, and thereafter double time shall be paid; howaver,
under no conditions shall more than eight (8} hours be worked at the rate of
time and one-half on any one shift.

ARPICIE X ,
ECONOMIC INCREASES & WAGES

PARAGRAPH 1. The rates of wages exelusive of frings benefits to be paid
in this trade for the period Jume 1; 2010 to and including May 31, 2013, shall
be mE set forth below for the respective following classifications as furthezr
defined hersin.

The wage rates include a total edonomic increase of $1.75 per hour
effective June 1, 2010 to and including May 31, 2011 for a wage rate of 835.20
per hour which includes the dues deduction {(to be allocated to fringes only);
June 1, 2011 to May 31, 2012, $1.80 per houxr total economie. inarease ‘te be
allocated to fringe benefits only by the Unién in its sole disexetion; June 1,
2012 to May 31; 2013, $1.85 per hour total economic inezease to be allecated
between wages and fringe beriefit funds by the Unien in its scle discretion.
The foregoing allocations may include alloocations to LECET and IDE/INCC,

The fund(s) shall indemnify and hold hazmless Employers who have assigned theix
bargairing rights to a MARBA-represented Association for puzpeses of collective
bargaining with the Unien, and the MARBA-represented Associations party to this
Agreement, and MARBZ, as regards the oreation, implementation and opeération of
the Fund{s), other than +he obligation to contribute the designated ampunts to
the fund(s), and sush indemnity and hold hazmless shall include the payment of
all reasonable costs and attorney’s fee actually incurred on behalf of the
employer. The employer shall give prompt notice to the fund{s}) of any claims
asserted or suits filed that are subject to indemnification.



Classifications

General Laborers

Conerete Laborérs

Plasterers Laberers

Building Laborers

Bricklayers Laborers

Carpenters Laborers

Wrecking & Demolition Laborers
Clean Up Laborers

Excavaiing Laborers
Flagging/Traffic Conirol Labovers
Survey Laborers

Firepieofing

Five Brick Work & Botlér Setters
Poiler Setter Plastic Laberers
Cassion Diggers

Chimney Laborers (over 40 feet)
Jackhaminer-Tamper-Vibrators
Scaffold Laborers

Stone Derrickman & Handlers
Windlass & Capstan Person

Wall Men-or Wreckers

Powér Drive Congrete Saws
Cement Gun Laborers & Hose
Ceniént Gun Nozzle Eaborers (Gunnite)
Weli Point Systems i
Chiimney Laborers (on fire brick)
Generat Laborer Foreman & Superintendents

Desimeter (any device monitoring Nuclear Exposure)

Asbestos Laborer (certified)
Conerete & Asphalt QA/QC Tesiing Levell
Concrete & Asphali QA/QU Testing Level I

Apprentices {lst 6 months)......
Apprentices {2nd 6 months)....
apprentices (3zd 6 months)....
Apprentices {(4th € months)....
Apprentices (after 24 months)....

6/1/10 to 5/31/12 /1712 t0 5/31/13
$35.20 To Be Determined Jane 1%, 2012
$35.20 b w
$35.20 “ #
$33.20 ¥ &
$35.20 “ &

335.20 ad @
$35.20 & &
$35.20 . “
$35.20 “ “
835,20 “ “
335.20 i b
335.40 Base Wage plus 30,20
$35.525 “ 5032 %
$£35.65 # $0.45
$35.55 b 50,35
535.30 “ $0.16
835.425 “ 50.22%
333,30 o 50:10
333,40 “ $0.20
$35.35 « $0.15
$35.30 & $0.10
335425 “ $0.22%
$33.275 “ $0.7%
$35.35 bt $0.15
$35.55 # $0.35
$33.55 “ $0.35
$36.52 “ $1.32
§36.20 @ $3.00
$35.35 # $0.15
$25.20 “ -510.00
330.20 “ - $5.04

60% of base rate (21.12)

70% of base rate (24.64)

B0% of base rate (28,16}

90% of base rate (31.68)

100% of base rate ($35.20)

Building Labor Foremen, general foreman and superintendent shall receive
$0.75 premium wages over and above top Laborezrs secale under his supervision.

Sub-Foreman shall receive $0.45 premium wages, over and above Laborers

scale under his supervision.

Dosjmeter Use A premium of One ($1.00) Dellar per hour shall be paid to
any Laboxer reguired to work with a dosimeter used for momitoring nuclear
exposure or with any similar instrgment or measuring device.

Pover Pac When a Labozper uses a power driven pieas of equipment he shall
-be paid the rate of pay of /the toocl at the end of the power pac. /'
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BENEFIT FUNDS

the smployer agreaes to be bound by the Agreements gnd Declarations of
Trust establishing the Laborers’ Welfaré Fund, Laberers! Pension Fund,
chicagoland Laborers’ Apprenticeship and Training Fand, Chicago Area Laborasrs=
Employers Coopération and Educational Trust (LECET), and Laborers/ District
Council Labor-Management Cooperation Committee (LDCMC), as well as any
amendments thereto.

WELFARE

PARAGRAPH 2. Begimming the period from June 1, 2010 to and including
May 31, 2011 the Employer agrees to make Health and Welfare contributions of
510.67 per hour for each hour worked by all Employess covered by this Agresment
in addition to the wages hersin stipulated. This $I0.67 per hour shall be paid
to the Health and Welfare Department of the Constriction and General Laborers'
District Council of Chicago and Vieinity o¥f & designated appointee at the ehd
of sach month. '

¥or the period June 1, 2010 to May 31, 2013, on May 1 of cach year, if
able, but not later than Jume 1, the Union in its sole dizcretion, shall
determinie the amount of additional contributions to Welfare and/or Pension,
LECET, Training, and other Funds to be allosated frem the economic package for
that year. (See Article X, Paragraph 1)

PENSION

fhe pariies agree that the Employer shall make lump sum contzibutions to
employee fringe benefit accounts, administered by the Trustées on behalf of
each employee. It is further agreed that such contribution shall be
acconpanied by a breakdown of payment acoording 6 apprepriate benefits.

Whe Prustees of the Welfare Fand and the Trustees of the Pension Fund
shall, among othér things, have autherity t¢ determine the type and amount of
benefits to be provided in each of said funds, the eligibility zuwlea governing
entitlement to benefits, and whether and to what extent benefits ars to be
provided for covered Employees.

The Failure of the Employer to comtribute to the said Helfare or Pension
Funds when the same is established, as provided herein, shall for the purposes
of the remedies the Union may pursue, be deemed the same as the failure of the
Employer to pay wages, and the Union shall be permitted to remove workers whom
they represent for non-payment of such contributions, anything te the contrary
in this Agreement notwithstanding.

A grace period of thirty (30) days shall be granted for Employers o
submit reports and contxibuticns as provided, Said reports and contributions
not received during this grace period shall he assessed ligmidated damages
amounting to ten (10%) percent of the amount of the contributions which are
owed. 'The Employer acknowledges that the liquidated damages shall be used to
defer admipistrative costs arising by said delinguency and acknowledges the
costs to be actual and substantial, though diffiocult to ascertain. However,
the Employer acknowledges these costs to be at a minimum of ten (10%) pexcent,
waiving the nedessity of any additional proof thereof. In addition, the
delinquent comtributions shall bear interest at a maximum/legal rate of

thabeserE per zigum feoa Lhe Jus date uwntlil they are paid.
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Further, in the event the Trustees refer the acceunt to legal counsal fox
collection, the delinguent Employer shall be liable for reascnable attorneys'
fees, and for all reasonable costs incurred in the collectieon process,
including court fess, audit feas, etec,

Reasonable attorneys' fees shall mean: All reasonsble attorneys' fees im
the ameunts for which the Trusteez become legally bound to pay, including
recovery of the licuidated damages, interests, audit costs, filing fees, and
any other expenses incurred by the Trustees.

The Trustees of the aforementioned Welfare and Pension Funds and the
Unicn shall have the suthority to audit bocks and records of a participating
Emplover, either directly or through their authorized representative, whenevexn
such ewamination is deemed necessary for the purpose of compliance with the
provisions of thig Agreement, including the obligation to remit Unieon Dues.

‘Each partieipating Employer shall make its books and recowd available teo
the Trustees fox such purpbse. In the event the audit discloses that the
Employer, during the period of the andit, has underpaid its contributions
andfor wages; the Employer shall be liable for the acosts of the examination,
inoluding but not limited te, avdit fees and reasonable attorneys' fees. The
Tryustees’ authority to waive any costs shall be governed by the terms of the
Trust Agreement.

Article III Section 2 of the trust agreements of the Health and Welfare
Department of Construction and General Laborers’ District Council of Chicago
and Vieinity and the Laborera' Pension Fund shall be amended to include the
following: “Associztioh-appeointed Trustess must be full-time employess of
Contributing Employezs within the Association’s membership, 2 Contributing
Employer shall be defined as an Employer thai has =mployved an average of five
(B) or more Laborers performing bargaining unit work for whom contributions
have been made pexr month if each of the previous three (3) calendar yeazs.”

The parties agree that the Health and Welfaxe Department of Constriction
and General Laborers' District Council of Chicago and Vieinity and the
Laborers’ Pension Fund will he operated and adwinistered by a boazd of trustees
that is expanded to include 8 emplcoyer and 8 inion trusteées. Appointing
authority for the two additional émployer trustees shall be vested with new
employer assomiations that currently are not party to the trust agreements and
under whose lazbor agveements moxe than 20,000 hours of benefits were paid in
2005. ' '

Paragraph 3.3A. FOX VALLEY FUNDS, RECIPROCIWY. Employers that employ
Employees who participate in the Fox Valley Laborexrs’ Health and Welfazre Fund
and Fox Valley and Viginity ILaborers' Pension Fond (collectively "Fox Valley
Furids") may comtribute directly to these funds in the amounts allocated for the
Fox Valley Funds by thée Union fzom the ecopomic package.

Effegtive June 1, 2010 suck an Employer shall contxibute for each hour worked
$10. 62 per hour to the Fox Valley Laborers' Health and Welfare Fund and §8.58
per hour to the Fox Valley and Viginity Laborers' Pension Fund ($19.20 per bour
in total). The Union in its sole digoretion, shall determine the diyision of
additional confributions to be allocated from the ecomemic package to the Fox
/Valley Funde in future years, provided that .the total amount £o be allecated is
the same ag the total amount allocated to the Health and WelFfare ﬁepartmant of
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the Construction and Benexal Laborers District Council cof Chivage aud Vicinity
and the Laborers Peusion Fund,

Employers contributing to the Fox Valley Funds agree to be bound by the
Agreements and Declarations of Trust establishing the Fox Valley Fands, as well
as anhy smendments thexréto.

The parties agree that, whenever comtwibutions are mads on behalf of an
Employee to welfare and pension funds that are ot the home funds of the
Enployee, the funds receiving such contributions, in accordsnce with the Funds’
Reciprocity Agreement, shall transfer suck contributions to the home funds and
the home funds shall reallocate the contzibutionsz between such home Funds in
the amounts set forth herein. '

PARAGRAPH 4. SUDERVISORS: o the extent permissible by the Internal
Revenue Service or any Federal Act, and for the purposes of Paragraphs 2 and 3
of Article X of this Agreement only, the bargaining unit shall also include
those persons in the employ of an Employer who are supervisors as defined in
the Labor Management Relations Act, as amended; and who at one time were
Employee menbers of the bargaining unit herein on whose behalf doptributions
were reguired to be made to trust funds desoribed herein.

PARAGRAPH 5, IRS SECTION 415 EXCESS BENEFIT FUND: 2 Section 415 Excess
Benefit Fund shall be established for the purpose of providing alternative
benefit to any employees of the Employer who become unable to receive the
éntire amount of the accrued pension benefits to which they would be entitled
under one ox more of the pension plans sponsored by their Employer because of
limitations established by Secticn 415 of the Internal Revenue Code. The
Employer may be reguiréd and directed by the Board of Trustees of the Excess
Benefit Fund to contribute a portion &f its agreed-upon rpension” contribution
to the Section 415 Exdess Benefit Tund and shall not increase the Employér’ &
cost beyond the amciint the Employer is obligated to cdontribute to the Labiorers’
Pension Fund and that the funding of the Sectiom 415 Bxcess Benefit Fund shall
be fully tax deductible to the Employer for Federal Income TaX purposes, The
Employer hereby agrees that the Board of Trustees of any such Section 415
Excess Benefit Fund shall be authorized to determine each year the ampunt that
will be contributed by the Employer and the amount to be oredited to the
account of any eligilble retiree for payment in lieu of acorued benefits that
would exceed the limits set by Section 415 of the Internal Revenue Code,

PARAGRAPH 6. Chicagoland Laborers’ Vacation Fund: The Employer agrees
to be bound by the Agresments and Declarations of Trust, as well a=z any
amendments thereto, establifhing the Chicagoland Laborers’ Vacation Fund, a
jointly-trusteed vacation plan established for the parpose of providing incoms
to members during their winter layoffs, Ceontributiens to the Fand will be
allogated in the Union’s sole disgreticon from the total economic increase.

PARAGRAPH 7. Chicagoland Laborers’ Amnaity Fund: The Employey agrees to
be bound by the Agreements and Declarations of Trust, as well as any amendments
thereto, establishing the Chicagoland Laborexs’ Aunuity Fund, a Jjointly-
trnsteed defined contribution plan providing a supplemental retirement bepefit.
Contributicns to the Fund will be allocated in the Union’s sole discretion from
the total economio increase.

a 4 rd
PAKAGRAPH 8. Out of Tovés_ Work: When Laborers who reside or work inrsthe
nine-comnty gecgraphic azea covered by this Agreement are volunfarily reguested
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to work at locations cutside these nine counties, the Employed shall continue
to report and pay bensfits for all hours worked outside the nine counties. If
the work performed is covered under a labor agreement with the Laborers’
International Union of Horth America or its affiliates, the Employer shall
report and pay the benefit contributions to the fringe benefit fund identified,
and the contribution rates specifieéd, under that labox agreement. If the work
performed is not covered under a labor agreement with the Laborers’
International Union of North America or its affiliates, then the Employer shall
report and pay the benefit contributions to the fringe benefit funds
identified, and the contributions xates specified, under this Agreement. No
employee shall ke obligated te accept out of town employment or be subject to
retaliation for refusing such work.

PARAGRAPH 9. Special Rules for Bonding: &n enployer tHat is owned or
managed, in whole or part, by an individual who currently has or pirevicusly had
in the last tean (10) years ocwnership or prinuipal ranagerial responsibility fox
another contributing employer that omrzently is or ceased doing business when
delinguent to the Fupds shzll be required to post for the benefit of the Funds
an additional dash bond or obtain a surety bond from a Fund-approved insursr in
an amount egual to twice the amount of the othexr contributimy emplayez’s
delinguency. This amount may be adjusted by the Benéfit Fund Trustees for each
individaal employer. This bond shall be in addition to and separate from the
bond reguired elsewliere in this Agreement.

PARAGRAPH 10. If the Employees are withdrawn from any job in order fo
collect coptributions to the Laborers’ Health and Welfare, Pension and/or
Apprenticeship and Training Funds, the Employees who are affected by sich
stoppage of work shall be paid for lost time up to sizxtesn (16) houis, provided
that two (2) days’ wrxitten motice of intemtion to remove employees from the job
is given to the Fmployer By the Umion. These lost time amcounts may be

dolledted only from the comtractor with whom the Union has a dispute and the

Uhion shall not pursue collection efforts fzom any other entity, This lost
time liability shall not apply if the Emplover has mads payment on behalf of
the affected employees to another fringe benefit fond under a MARBA labozr
agreement or a labor agreement of a union affiliated with the Building and
Congtruction Trades Department, AFL~CIOQ. '

ARTICOLE XI
INDUSTRY FUND

PARAGRAPH 1. Eash Employer shall pay into the INDUSTRY ADVANCEMENT FUND
{thereinafter sometimes referred to as the "Industyy Fund"} or such other fuand
as MARBA may in its sole disoretion designate at any time during the term of
this Agreement, the amount of §.06 for each hour worked for the Employer by
those of his Employees covered by this Agresment,

PARAGRAPH 2. The Employer agFaes to e bound by the Agreement =nd
poclaration of Trust estahlishing the Industry Fund, as well as any amendments
therato and agrees to be bound by all gctiona taken by the trustees of said
Industry Fund pursuant to said Agreement and Declaration of Trust and
amendments theretos -
&

Fa
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PARAGRADPH 3. Inasmuch as the existence and utilization of this Industzy
Fund should result in increased construstion and, therefore, in increased
construction job oppdrtunities for Employees, the Union agrees to cooperate in
assuring that the Contributions reguired by this Article are in fact made by
Employers bound by this Agresament.

DARAGRADH 4. SAFETY FUND: Effective June 1, 2010, €ach Employex shall
contribute two cents (§.02) per hour for each hour worked by his employees
coverad by this Agreement to the LCCA/LOCAL 152 Safety and Bducation Fund.
This Fund shall be a jointly administrated with Liake County Contractors’
Asseciation and raborers' Local 152 each having one Trastee appointed by their
own organizations. '

PARAGRAPH 5. LECET FUND AND LDC/IMCC FUND: Hach Employer shall pay the
amount of seven cants (50.07) for each hour worked by theose employees covered
nnder this Agreement to the Chicage Area Laborers-Employexs Cooperation and
Educational Trust (“"LECET”), Each Employer shall pay into the Laborexrs’
District Council Labor Maunagement Coopsration Committes (vIbe/IMec#y, the
amount of twelve cerits (§0.12) for each hour worked for the Employer by those
of his Employees covered by this Agreement. The employer agrees to be botnd by
the Bgreements and Declarations of Trust establishing the LECET and ipc/IMCe,
and all amendments therete. Inasmuch as the existenoe and utilization of these
Industry Fund{s) should result in increased construction and, therefore in
inoreased construction job opportunities for Employees, the Union agrees to
cooperate in assuring that the contributions required by this Article are in
fact made by Emplovers bound by this Rgreement.

PARAGRAPH 6. Each Employer shall contribute one cent (40.01} per hour
£or each hour worked hy his/her employses covered by this Agreement to the
Constructien Industry Service Cozporatien (CISCO), a not for profit
corporation.

ARWICLE XIT
BONDING

DARAGRAPH 1. All Employers shall procuze, Santy and maintain a surety
bond in form and amount satisfactery to the Union, but not less than in the
principal sum of $5,000.00, to guarantee payment of wages, Pension and Welfare
Trust contributions, during the term of this agreement.

PARAGRAFH 2. If the Empleyer employs between zeven (7) and ten (10}
Lahorers, the surety bond shall be incréased %o $15,000. If the Employex
employs between eleven (11) and twenty (20) Laborers, the surety bond shall be
increased to $25,000. If the Employer employs twenty-one (21) to forty (40)
Laborers, the surety bond shall be inczeased te $35,000. If the Employer
employs forty-ene (41) or more Leborers, the surety bond shall be increased to
$45,000.

PARAGRAPH 3. The Emplover shall be récquired to cobtain an appropriate
bopd within thirty (30) days of executing this Agreement, which bond may also
be posted in cash, BShould the Employex £fail to comply with the provisions of
this Article, the Union may withdraw its employees or strike until such
cgp@liance ccours, und the Employer shall further be liable for all costs,
idcluding attorneys fees, inourred in enforcind these previsions.

15



PARAGRAPH 3a. IFf the Bmployees are withdrawn from any job in order to
ensore compliarce with the provisions of this Article, the Employees who are
affected by such stoppage of work shall be paid for lost time up io gixteen
(16) hours, provided that two (2) days’ written notice of intention to remove
employees from the job is given to the Employer by the Unicn. Thezse lost time
amommts may be collected only fxom the ¢ontractor with whom the TUnion has a
dispute and the Union shall not puzsue collection efforts from any other
entity., This lost time lisbility shall not apply if the Employer produces the
reguired bond before expiration of the 2-day notice pericd.

PARAGEAPH 4. The Employer shall give notice to the Union and the
appropriate Fund Office in writing not later than ten (10) days after the
cocourrence of any of the follewing events relating to the Empleoyeir, ocourring
after the date hexeof!

{a) Formation of Partnerships;

{p) Termination of business;

{c} Change of name commonly used in business operation;
(d) Change in form of business organization;

{e) Incorporation of business;

(£) Dissolution of adrpoxration;

{g) HName and business organization of successor;

(h) Admission to or withdrawal from any asscciation operating as a
mulii-employer bargaining unit.

ARTICLE XIII
PARTICULAR WORK RULES AND CLARIFICATION OF CONDITIONS

PARAGRAPH 1. Building Laborers' scale shall apply to all work performed
by theé Laborers except as spedifically classified

DARAGRAPH 2. Boiler Setter Laborers will include all work of handling
solid refractory materials, and Laborers who also handle firebridk work in
boiler setting, open hearth furnaces, blast furnaces, soaking pits. tanks, dust
catchers, coke oven batiteries, furnace chimneys and stacks: including clean up
work on the above services.

PARAGRAPH 3. Boiler Setter Plastic Laborers applies to work of actually
installing plastic in connectien with beiler work, ox other nen-solid '
refractory materials, Mortar Mixers, Lancers, burners, plus all work fxom point
of forty (40) feet ghove normal ground levael in Beiler Setter Laborers!'
classifications.

Minimum safety measurers for Boiler Setters are that all scaffolding in
and around blast furnaces and hot steves, etc., shall not exceed five {5) £feet
per landing and be constructed ¢f solid type materiale, except the large cable
type used in blast furnaces and at least every fourth scaffold shall be leff in
place to zaxve a2z A safety scaffold; with ladders extending to safe distance
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above each landing. The Employer shall furnish respirators, zafety goggles,
gloves and other protective materials necessary in and sbout dusty and hot
working conditions during all furnace work.

PARAGRAPH 4. Caisson Diggers applies to all calsson work and men working
in trenches, foundation pits or piers eight (8) feet or more in depth below the
level that excavation begins in such trenches, foundation pits ox piewrs.

Where hazardous conditions exist when excavating trenches, foundation
pits ox piers or where a type of soil, sand or other material being removed
oreates a hazardous condition for the Employes; much trenches, foundation pits
or piers must be shored oz sheathed, and the Enployees performing the work of
shoring and sheathing shall be paid the caisson rate.

Wheve hazardous conditions do not exist, but sheathing and shoring is
necessary solely for the purpese of protecting a bank ox preserving the work,
then caisson rates shall not apply.

When specifications show the depth of such excavation to exceed eight (8)
feet said caisson rate shall apply from the start of exeavation when hand dug.
For safety reasons, no worker shall be permitted to work aloné, if excavation
exceeds five {5) fest, unless working under direct supervision.

PARAGRAPH 5. Chimney Laboxers (over foxty (40} feet) applies to all
free-standing chimneys in exaess of forty (40) feet above greund level. The
Chimney Laborers® rate shall apply for the entire haight of the Chimney, both
eracting or wrecking sald chimiey.

Free-standing chimmeys shall be construed as chimneys biilt from the
ground up, outside the building, fox industrial, commercial, or institutional
puzposes. It is understood that this provision does not apply in the efection
of ordinary chimneys for apartment buildings, ete., unless the chimneys go
forty (40) EFeet above the roof level.

PARAGRAPH 6. JACKHAMMERMEN: The rate of Jackharmeimen hexein
established, sliall apply to any mechanioally operated toel over thirty-five
(35)pounds in weight, used in demolition, sopcrete bresking, tamping or other
similar work. The regulay building Loborers' rate shall apply to all lighter
mechanical tools. '

PARAGRAPH 7. SCATFOLD LABORERS: Appliés to all Laborers engaged in
installing, relocating and removing all swinging, tubular and cther specially
designed scaffold used in servicing and helping oux allied Trades. The raising
and lowering of swinging and specially designed scaffolds, by powsr, by hand,
or by any other procesé, is not included in Scaffold Laborers' rate.

PARDGRAPH 8. STONE LERRICKMEN AND HANDLERS: Applies to all Laborers
engaged in helping the stone setters set and distribute dimensional cut stone,
terra cotta; granite or prefibricated matexials replacing or substituted for
cut stone, etc.

PARAGRATH ©. WINDLESS AND CAPSTAN PERSCNS: Applies to all hoisting
gnits attached to mizmers ox movable equipment used to raise materials whexe
regular hoists cannct be erected ox used.

e Pl
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PARAGRAPH 10, FIREPROOFING AND FIRE $HOP LARORERS: »aApplies to 7
fiveproofing beams, ceilings and walls, ete., in connection with gunite werk ox
any other process, including clean up werk on job site; shops or yards.

PARAGRAPH 11. CEMENT AND NOZZLE LABORERS: Applies to Laborers handling
nezzle in application of gunite.

PARAGRAPH 12, PLASTERER LABORERS: Applies to all Laborsrs as agreed
upon in the Agreement with the Chicagoland Assodiation of Wall And Ceiling
tontractors’, and Construction and general ILshorers’ District Council of
Chicsge and Vieinity,

PARAGRAPH 13, Laborers who are engaged in the work of construction or
wrecking of siles, eto:, for grain elevators; and are required to strip or
wreck Fforxms at hazardous heights in this work shall be paid Chimney Laborers'
rates.

PARAGRAFH 14. ON SALAMANDER WORK: When heating for frost prevention
work, inoluding all electrical and mechanical heaters powered by LP or matural
gas regardléss of BTU size oxr the nuber of heaters, the Building Laborers!
rates of wages shall apply for the fizst eight (8) hours' work regardless of
starting time Monday through Friday of each week. All hours worked on
Saturday, Sunday or Holidays, and #ll hours worked after eight (B) hours per
day, or forty {40) hours per week, Monday through Friday, as above set forth,
shall be paid for at ome and one-half (1 %) times the Building Laborers' wage
rates.

PARAGRAPH 15, TWhere services are performad by Leborers azs watchmen, and
such Laborers shall not be engaged in the performance of any othex branches of
work covered by this Agreement, they shall be paid not less than $1.00 below
the Building Laborers' rate.

PARAGRAPH 16. The Employer shall furnish any necessary protective
medication such as petroleum jelly, to prevent burns frem craosote or chemicals
which may prove injurious to the skin.

PARAGRAPH 17, The Emplqyer may utilize no moxe than one (1) Laborer at a
job site as its key man who resides éutaide the geog:aphlc aread covered by this
Agzeement. This limitation shall mot apply to any Laborer who works regularly
and continvously within the geographic areéa covered by this Agreement.
Exceptions cdan be made with the parties’ mumtusl agreemsnt in order to obtain
reciproval arrangements with other jurisdictions.
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ARTICLE XIV
PAYDAY

PARAGRAPH 1. It is agreed that Employees shall be paid before quitting
time on Wednesday of sach week, except when the rvegqular payday is a legal
heliday, in which case they shall be paid the day before such holiday at
quitting time and except when Monday or Tuesday is a legal holiday, in which
event the Employees may be paid on Thursday.

PARAGRAPH 2. Wages ave to be paid in full up to seventy-five (75) hours
preceding payday. A workman quitting of his own accerd shall be paid on the
next regular payday. A workman discharged or laid off shall be paid by check
on the job at the time he's laid off or be given a time check ecalling for fouwr
{4) additional hours to cover traveling time. Such additional hours are to be
added at the time of giving check and shall be pdid on presentation at the
offige of the Employer., If same is not promptly paid upon arrival at the
affice and he is regqiired to remain there during working hours, he shall be
paid for such time, Sundays and holidays excepted.

DPARAGRAPH 3. Wages must be paid by payroll check and shall include a
stub or statement showing the number of straight time and overtime hours worked
and rate of pay.

PARAGRADH 4. Direct Deposit. In lieu of paying wages by payroll check,
the Employer may make payment by electronic bank draft if the employes '
voluntarily accepts such alternate method of payment. The Employer shall not
mandate electronic banking ss a condition of employment, Electronic wage
payments must be transferred to the employes’s bank account no later than the
enployee’ s regular pay day and at no cost to the employes. TIf payment is made
by electronic bank draft, ‘the Employee mast alsc be provided a rederd of hours
worked, rates of pay, and deductions made, at the same time and containing the
same information as if wages were paid by payroll check.

If full wages are not timely transferred to the employee’s acdount, the
Employer shall pay the employee an additional four {4) homrs pay for each day
or portion Thereof until full wages ave received. Employers who wviolate the
provisions of these paragraphs shall be denied the use of electronic banking
for wage payments.

BERTICLE XV
APPRENTICE AND TRAINING PROGRAM

PARAGRAPH 1. APPRENTICE COMMITYEE: MARBA and the Union shall create a
Joint Apprenticeship Training committee (JATC), consisting of three (3)
nanagement and three {3} Union appointeses to dwaft a trust agreement, hire
staff, develop apprenticeship standards and oversee implementation of the
apprentice program. The Employer hereby adepts and shall be bound by the

agreement and dealaration of trust established by the JATC for the apprentice
progran, together with any amendments thereto, which are incorporated by the
reference herein. The JATC shall have authority to set and enforce penalties
for vioclations of the apprentioceship zules. '

DARAGRADH 2. APPRENTICESHIP AND TFRAINING FUND: The Employer shall
contribute forty-five cents ($0.45) per hour for each hour worked from June. 1,
2010 +o May 31, 2013 for all Amployees covered under this Agreement to thg’
Chicagoland and Vicinity Apprenticeship and Training Fund payable to the
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Praining Fund or a designated appeintee at the snd of each month and such
additional sums as the Union may designate in its scle discretion from its
total econdmic package on June 1, of the yeaxs 2011 and/ozr 2012 under this
Agreement. The tezms of the trust establishing the Fund are incorporated by
reference herein and all terms regarding auditing, assessment, non-payments and
grace periocds as set oat in the Collective Bargaining Agreement regarding
payment of Welfare and Pension Fund contributions shall apply as if fully set
Fforth hersin Ffor the Chicagoland and Viecinity Apprenticeship and Training F Fund.

PARAGRAPH 3. The term of apprenticeship shall be 2400 hours, or two
years, whichever ccours later, or such other duration as is mutually agreed by
the Training and Apprenticeship Fund trustees. &A1l Health and Welfare,
Pension, Training Fund, “LECETY, “IMCCY, Industry Advancement and other
contributions reguired under this Agreemsnt will commence immediately upon
employnent of an apprentioce. Union affiliation will be reguired after seven
{7} days of employuent.

PARAGRAPH 4. The wages per hour paid to apprentices shall be as follows:

ist six (6) months: 60% of journeyman (base} wages
2nd gix (&) months!: 70% of jonrneyman (base) wages
3zd gix (6} menths: 80% of journeyman (base) wages
4th six (6) months: 90% of journeyman (base) wages

After twenty-four (24) months: 100% of journeyman (base) wages

PARAGRAPH 5. The tatio of journeymen to Apprentices chall be six (6)
Laborer journeymen to one (1) Laborer apprentice om a company-wide basis, with
ne more than twenty psrcent {20%) of Laborers being apprentices on any one job
site of the Employer. Employers who employ 2 maximum of between one (1) and
fiwve (5) Laborer journeymen shall be entitlad to one {1) laborer apprentice;
who may be asgignéd to jobsites irrespective of the twenty parcent (20%) job
sikte maximum specifiéd in this provision.

PARAGRAPH 6., Referral of apprentices will ba through the Local Union
with gurlsd:.ctlon over the job site. Employers request:.ng apprantices will be
assigned an apprent:.ca by the JATC from the available apprentice pool. The
JATC can lum.t the nuwber of apprentices to that wh:.ch is adeguate fob current
needs and which éan be properly trained by the program. Employers ‘may ¥eocall
their laid off apprentices to work, provided that the Employer compl:.es with
the »atios set forth in Paragraph 5. A1l apprent:.ces must r@.poxt i:he:Lr hours
weekly to the JATC. All apprentices will be regquired to undergo testing by the
JATC for the presence of illegal substances at the time they enter the
apprentice program.

FARAGRAPH 7. Mandatozy Apprenticeship. No agreement cn the reguest of
the Union for the establishument of mandatory apprenticeship has been
consummated, Therefore, the guestion of establishing mandatory apprent:.aesh;p
is hereby reserved for the future consideration of the parties, Upom service
of sixty (60) days' notige in writing upon Employer from Union, such guestion
shall be taken up Ffor diszcobssion and further negotiation by the parties hereto,
The negotiation committess shall be aemprised of the then current trustees of
the Construction and General Iaborers’ Distzict Council of Chicago and Vicinity
Apprenticeship and Training Fund. Neither the raguest for nor the gonduct of
said negotiations shall impact the validity or enfozosability of any othex
provision of the Jfabor Agreement. P

4
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ARTICLE XVI
SETTLEMENT OF DISPUTES

PARAGRAPH 1. Any dispute concerning the interpretation or application of
thiz Agreement betwsen an Employer and the Unicn shall be adjusted by the
particular Employex and the Union, in the First instance. Jurisdictional
disputes (that iz, competing claims for the agsignment of work) are not subject
to being progessed through this grievince procedure.

PARAGRAFH 2. In the event that the matter is not settled; the Union may
file a written grievance; which shall be submifted to a Joint Grievance
Committee (hsreinafter the “JIEL") comprised of +three (3) Employer
representatives selected by MARBA and three (3) Union representatives selected
by the Construction and General Laborers’ Distzict Council of Chicage and
Vicinity, which shall oonvene monthly. The JGC zhall adopt its own rules of
procedure. The Union must file the grievance within forty-five (45) days of
the date of the occcurrence giving rise to the grievance or when the affected
enployee knew or reasonably should have known of the existence of the
grievance. Grievances not filed within the forty-five {(45) day period aze
deemed waived and are not subject to being prooessed through this procedure.
The determination of the JGC shall Be governed by majority wvote, provided that
the Employer representatives and Union representatives shall have equal voting
powez. If decided by majority veote, the grievance detezmination and any relief
deteimined to be appropriate shall be final and binding upon all parties.
Laborers who prevail im their grievances shall be compefisated fox two {2) hours
lost time to attend the J6C grievance heaxring. Grievances shall be dismimsed
if the grievant fails to appsar at the scheduled hearing and no dontinuance is
granted by the JG6C.

PARAGRAPH 3. In the event that the JGC is deadlocked upon the
disposition of a grievance, then the Unien or the Employer may refer the matter
+to arbitration by so notifying the other within thirty (30) days of the date of
the JGC decision. The moving party shall obtain a list of seven (7
arbitrators from the Federal Mediation and Conciliation Séervice, provided that
21l arbitrators maintain their prindipal office in the Chicago area. The party
selected by lot shall st¥ike the fizst pame from the list, then parties shall
alternately strike nameés from the list until one arbitrator remains.

PARAGRAPH 4. The decision of the arbitrator shall be final and binding
upon all parties. The arbitrator shall not be empowered to amend, alter or add
to this BAgreement. The arbitrator’s expenses shall be jointly paid by the
Employer and the Local Union between whom the grievance exists.

PARAGRAPH 5. BAny party who fails to comply with an award within seven
{7} days’ notice of an arbitrdtor’s award or the JEC's determination shall be
responsible for an additional ten percent {10%) liquidated damages on any
monetary award and all court costs and reasonable attorney fees actually
incurred by ‘the party in enforcing the award.

TARRGRAPH 6. TWith zregaxd to this Axticle, the Unlon reserves its right,
and it shall not be a violation of this Agreement, for the Union to strike,
picket and/or withdraw its employees from any Employer who fails to pay wages
or fringe benefits as requized undexr this Agreement. Except as provided in
this Artiele, thexre shall be no strike, slowdown, withdrawal of men or other
concerted refusal to work by the Unien or the swployees during the term of this

reement. TFurther, there shall be no lockou¥ by the Employexr. The Employer
further agrees that no punitive action shall be teken against its employees if
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s2id employees refuse to oross a picket line that may be placed cn- the joh or
project of their employer.

PARAGRAPH 7. Wage Audits. Wheze the grievance concerns wages that azxe
zeflected in a2 wage audit showing a pattern or practice of wage undexrpayment,
the grievanae mmst be £iled within forty-five (45) days after the Union’s
receipt of the audit. The xecovery of any wages shall be limited to the two-
year peried preceding the grievance filing date (ozr 3 yeans if so determined
for cauge by the Joint Grievance Committea). In vases where an émployee was
knowingly complicit in the underpayment of wages, that employee chall be
limited to receiving unpaid wages from the last 45 days and the additional
amounts assessed against the employer shall fizst be paid to defray the audit
costs and thereafter as directed by the Joint Grievange Committee,

ARTICLE XVII
BRANCHES OF WORK

PARAGRAPH 1. The classification of Employees covered by this Agreement
doing the work falling within jurisdiction of this Union shall be used in
pexforming all common labor at the building ox site, in connection with masoniy
and carpentry and such other work as may be directed by the Employer, his
foreman or agent,

PARAGRAPH 2. The Employer shall not engage his labox on a plecework
‘basis.

PARAGRAPH 3 {a}. Tools, hoots, hard hats and liners, rain gezx,
implements and safety equipment shall be furnished by the Exployer and same.
shall remain the property of the Employer. Hazd hats and safety equipment
shall be maintained and worn at all times as direéted by the Employer, or at
any time the task at hand may ke hazardous to the Employee. No Employer shall
compel an Employee to use a shovel larger than No.2 size.

PARAGRABH 3 {b). TCOL ROOMS: On a job site reguiring a Tool Shanty, said
Tool Shanty shall be tended by a Laborer if Employer determines tending is
required,

DARAGRAPH 3 (c). WATER PUMPS: Portable Water Pumps shall be tended by
Laborers if Employer determines tending is regquired,

PARAGRAPH 3{d). In any instance where & machine replaces cnly the work of
a Laborer, said machine shall be operated by a Laborer, if so determined by the
Employer. '

PARAGRAPH 3 (e). MAN CAGE: Any building 125 feet high or more shall
require the use of a Man Cage, and workers shall refuse to be transported
between Floors on a material heist.

PARAGRAPH 4. RECOGNITION OF BARGAINING REPRESENTATIVE: Employer hereby
agrees to recoghize the Union as the ex¥clusive representative of all its '
Employees performing work within the Jurisdiction of the Union for the purpose
of collective bargaining in respect to rates of pay, wages, hours of Employment
and alsc confirms the jurisdiction of this Union over the byanches of wozrk

covered herein, and agrees net to enterx inte any Agreement with other labor y
organizations covering such brancfes of wozrk. Vi
* -~
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BRANCHES OF WORK COVERED HEREIN: The building of all scaffolding runaways and
windbreaks for concrete and mason weork and handling of water pumps and covering
all conczete for winter protection, rigging for caissons, concrete chutes and
hoppers; digging, lagging and sheating of foundations piers and caissons;
concrete work within the walls of any building or jobs; the rubbing and
grinding of cohcrete installations where no patching is involved; boxing fox
concrete feoting, raising, moving, shoring of all buildings, back f£illing and
gradings; also all laboring work in donnection with cement sidewalks, curb ox
gutters, stone ouxb, street, alleys, driveways, viaduets, retaining walls,
slats, tile and asbestos zoofing; alsc all laboring work connected with
composition floor work, rock asphalt, whether done by hand or hy any other
process; wrecking and stripping conczete fomms and false work, tending to
cerpenters, tending to gas or electric heaters; removal, clearing and cleaning
of all debris and recyoled material; signalmen handling of such materials for
construction as directed by the Employexs; also building in centering for fize
proofing; gunite work in handling of cement gun nozzle, where gunite is
applied of a thickness of one and one~half inches or more, all lsboring work in
connection with owiginal installation of landscaping in connection with
construction of all types, also labsorering work in connection with boiler
getting, insliding the installation of plastic or other non-solid zefractory
materials, 2nd all toolroom men to be included. The coverage of the
agreement, in referring to the type of werk hersundex, includes in addition teo
all other types of comstruction, the construction and alteratien of all track
work and the construction, alitsration and maintenance over track work on which
a railroad company does not have property Tight; in short, all unskilled labor
connected with work undertaken by employeés of the Employer and the handling of
211 materials or appliances in any trade where it will be more economical to
have the work done by Laborers as may be decided by the Employer, subject to
appeal to and decision of the Joint Grievance Cormittee. '

Tenders: Tending masons, plasterers, carpenters and other building and
construction cwafis,

Tending shall consist of preparation of materials and handling and
conveving of materials to be used by mschanics or other cfafts, whether such
preparation is by hand ox any othex process. After the mateiial has been
prepared, tending shall include the supplying and donveying of said material,
and all other materials to such mechanics, whether by silo mixer, busket, hod,
wheelbarrow, buggy, or any motorized unit used for such purpose.

Unloading, handiing, and distributing of all materials, fixtures,
furnishings, furniture, and appliances whether orated or uncrated from point of
delivery to stockpiles and from stockpiles to approximate point of
installatioh.

Drying of plasterx, cenorete, mortar or sther aggregate when done by
electrical and/or mechanical heaters powered by 1P or natural gas or any other
deying process. ' '

Cleaning and clearing of all debris, including wire brushing of windows
soraping of Floors, removal of surplus material from all fixtures within
confines of structures and cleaning of all debris in building and construction
area. The general clean up, including sweeping, cleaning, washdown and wiping
of construction facility, equipment and furnishings and removal and loading or
burning of all debris including crates, boxes, packaging and pagkaging waste
material. Washi or aleaning of walls, partitions, ceilings / windows,
bathrooms, kitchens, laboratory, and all Fixtures and facilities therein.

* A
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Clean up, mopping, washing, waxing and polishing or dusting of all floors ox
areas, whether by hand, machine or any cother process.

The aglng and curing of concrete, mortar and other materials applied to
walls, floors, ceilings and foundations of buildings and structures, highways,
airports, overpasses, tunftels, bridges, approaches, viaducts, ramps, or ather
gimilar surfaceas by any mode or method.

All fire watch, hole watch, and confined space entxry watch for the above-
mentioned erafi, Firestopping, fireproofing beams, ceilings, walls and floors
with all forms of fire prevention materials, Safety and deck monitoring.

Socaffolds: Erection, planking, maintenance and removal of 3ll scaffolds
and windbreaks for lathers, plasterers, bricklaysrs, mason and other
construction trade crafits. Building planking or installation and removal of
all staging, swinging, tubnlar and hanging scaffeolds, including maintenance
thaezeof.

Leborers shall build all scaffolds including preparations of foundation
or mudsill to any regquired height,

The operation of all forklift trucks and/or equipmert regardiess of
height shall be éperated by Laborers when working or assisting bricklayers.

Bxosvations and Foundation-Site Preparation and Clearance For
Transportation and Transmigsion Lines: Excavation £or building and all othex
aonstruetion: dlgglng of trenches, piers, foundations and holes:; digging,
lagging, sheeting, crikbing, bracing and propping of foundations, holes,
caissons, cofferdams, dams, dikes and irrigation trenches; canals and all
handling, £illing, and placlng of sand bags connsoted therewith. ALl drilling,
blasting and scaling on the site oxr along the wight of way, as well a& access
roads, zegervoirs, dnaluding areas adjacent oz pextlnent to con&truction site:
installation of temporary lines.

Prepavation and compacting of roadbeds for railrcad track laying, h;ghway
construction and the preparation of trenches, feotings, eta., for cross-country
transmission by plpellnes or electrlc transmission or underground lines and
cables.

On~site prepdration and rlght—cf-way clearance for construction of any
structnres or the installation of traffic and transpartat;on facllltles such as
highways, pipelines, eleatrical transmission lines, dam sites and reservoir
areas, aceess roads, ete, Clearzng and slashing of brush ox trees by hand ox
with mechanieal cuntting metheds. Blasting for dll purposes such as ‘stumps,
rocks, general demolition. Falling, biuckling, yaxdlng, loading or burning of
all trees or timber on cgonstruction areas. Choker setters, off-bearers, lumber
handlers and ail Laborers connected with on-site portable sawmill operations
connected with clearing. Erection, dlsmantlmng and/or reinstallation of all
fencés. Clean up of right-of-way, including tying en, signaling, stacking of
brush, treez or other debris, and burning where required. A1l aoll test,
operations of semi and unskilled labor, such as £illing of sand bags, handling
timber and loading and unloading of same. All GPS egquipment and lasers, and
grade checking.

/‘/ ,f/
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Concrete Bitumincus Concrete and Aggregates:

{(a} Comncrete,; bituminous cohcrete oz aggregates for walls, fooking,
foundations, floors or for any cther construction. Mixing, handling,
conveying, peuring, vibrating, guniting and otherwise placing concrete or
aggs:egate , whether done by hand or other process. Wrecking, etripping,
dismantling and handling concrete forms and false work. Building of centers
for fire proofing purposes. Operation of motorized wheelbarrows or buggies or
machines of similar character, whether zrun by gas, diesel or electric power,.
When concrete or aggregates are conveyed by crane or derrick, or similar
methods, the hooking on, signaling, dumping and unhooking the busket. Placing
of concrete or¥ aggregates, whether poured, pumped, gunited, o placed by any
other process. 'The assembly, uncoupling of all connections and/or parts of, to
equipment used in mixing or conveying concrete, aggregate, ox moxtar, and the
cleaning of such equipment, parts and/or connections. A1l1 vibrating, grinding,
.spreaaing, flowing, puddiing, leveling and gtrike-off of concrete or aggregates
by floating, rodding or screening by hand or mechanical means prion te
finishing. Where prestrfessed or pre~cast conarete slabs, walls, or pactions
are used, all loading, unleading, #tockpiling, hooking on, signaling,
unhooking, setting and barring into place of such slabs, walls or EFections.

All mixing, handling, conveying, placing and spreading of grout for any
purpose. Green cutting of concrete or conerete aggregate im any form, by hand,
mechanical means, grindstones or air and watex.

(b} The £illing and patching of voids, ctevices, ete., to correct defects
in concrete caused hy leakage, bulging, sagging, eto.

{c) The loading, unleading, carrying, distributing and handling of all
rods, mesh and material for use in reinforcing conorete construction. The
hoisting of zods, mesh and other material for mse in reinforcing concrete
constzuction. The hoisting of rods, mesh and other materials except when &
dexvick or oumtrigger operated by other than hand power is used.

(d) All wozrk on intericr concrete columns, fonndations for engine and
machinery beds.

{e) The stripping of forms, other than panel forms which are to be re-—
used in their original form, and the stripping of forms on all flat arch werk.

The moving, cieaning, oiling and cavrying of all forms to the nexbk point
of erection, '

The snapping of wall ties and removal of tie rods. Handling, placing and
operation of the nozzles, hoses and pots or hoppers on sand blasting or other
gbrasive cleaning. The jacking of slip forms, and all semi and unskilled work
connected therewith.

Street, Ways and Bridges: Work in the exaavation, preparation,
concreting, asphalt, bituminous concrete and mastic paving, ramming, curbing,
flagging and surfacihg of streets, ways, courts, underpasses, overpasses,
bridges, approaches and slope walls, and the grating and landscaping thereof
and all other labor connected therewith. Cleaning, grading, fence or quard
rail installation and/ox removal for streets, highways, roadways, aprons,
runaways, sidewalks, parking areas, zizports, approaches and other similaxr
installations. Preparation,; constpuction and maintenance of roadbeds and sub- |
grade for all pawing, inecluding efaavation, dumping and spreading of sub-grady”
material, ramming, or otherwise compacting. Setting, leveling and securing oz
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bracing of metal oxr other road forms and expansicn joints, including placing of
reinforecing mats, or wire mesh, for the above werk. Loading, unloading,
placing, handling and spreading of concrete, when used as paving material by
hand and floating or mechanical screening for strike—off. Cutting of concrete
for slinging, and setting of all paving blocks, rip-rap ox expansion joints and
other purposes. Setting of cuzb forms and the wmixing, pouring; cutting,
flowing, and strike-off of woncrete uséd therefore. The setting, leveling and
grouting of all concrete or stone curb sections., Installation of all joints,
removal of formis and ecleaning, stacking, leading, oiling and handling., Grading
and landscaping in connecticn with peving work. 2all work in eonnection with
loading, unloading, handling, signaling, slinging and setting of &ll paving
blocks, rip-rap or retaining walls such as stone, woed, metal, concreie ox
othér material aud the preparatiofn of surfaces to receive same.

All work in connection with quality assuranoce/gquality control and the
collection and testing of gonstruction materials and soil samples for the
purposes of guality control/quality assurance. {Concrete and Asphalt Testing
and Quality Control shall not be subject to the subcontracting restrictions in
Article VIII).

Trenches, Manholes, Handling and Distribuation of Pipe, Bic,: Cutting of
streets and ways for laying of pipe, cables or conduits for all purposes;
digging of tremches, manhcles, ete,, handling and conveying all matexrials;
concreting, back-filling, grading and resurfdcing and all other labor connected
therewith., Cleazing and site preparation as described hexéin. Cutting or
jackhammezlng of streets, roads, sidewalks ox aprons by hand or the use of air
or other tools. Digging of trénches, ditches and manholes amd the 1eve11ng,
grading and other preparation prior to laying pipe or conduit for ahy purposa.
Loading, unleoading, sorking, steckpiling, wirapping, coating, treatlng, handling
and distribotion of water mains to the fizet joint from the building, gas mains,
and all pipe, insluding plazing, settlng and zremoval of skids. Cribbing,
d:1v1ng or sheet piling, lagging and shoring of all condrete and handlirig and
placing of other materials for saddles, beds or foundations for the protection
of pipes, wiresz, conduits, ebtg, Backfilling and compacting of all ditches,
resurfaclng of roads, streets, ete., and/or restoratiocn of lawnsz and
landscaping.

Shafis and Tunnels, Subways and 8ewers: Construction of sewers, shafts,
tunnels, subways, caissons, coffexdams, dikes, dams, levies, aquédﬁcts,
culverts, flood contrel projects and airports. All undeérground work invelved
in mines, underground chaubers £or storage or othex pufpeoses, tunnels ox gshafis
for any purpose, whether in free oz compressed air. Drilling and blasting,
mucking and removal of material firom the tunnels or shafts. The cutting,
drilling and installation of material used for tlmber1ng, lagging, bracing,
propping or shoring the tunnel shaft., Assembly and Lnstallatlon of wultiplate,
liner plate, rings, mesh, mats or forms For any tunnel or shaft, includihg the
setting of rods for same. Pouring, pumping-ereting or guniting of concrete in
any tunnel or shaft. Operation, manual or hydranlie jacking of shislds and the
use of such other mechanical equiprment as may be necessary.

Excavation or digging and grading of footings and foundations for
bridges, overpasses, underpasses, agueducts, etc, and their approaches. all
concrate work as described sbove and in addition, the hocking on, signaling and
dumping of concrete f£6r treme work over water on caissons, pilings abutments,
etd,  Exeavation, gfading, grade preparation and landseaping ofiéppraaches.
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Installation of pipe, gratings and grill work for drains or other purposes.
Installation of well points or any other dewatering system.

Compressed Air: In compressed aizr all work underground or in comprassed
chambers, including tending of the outer air lock. All work in compressed air
gonstruction ineluding, but not limited to, groutmen, trackmen, blasters,
shield drivers, minsrs, brakemen, miner's helpezs, lock tenders, mucking
machine operators, mortar men, gauge tenders, rodmen, compressed air
elevtricians, setting of line plate and ring sets, drill runners, powdermen ox
blasters, air hoist operators; form men; concrete blower operators, cement
{insert) opesrators, power knife cperators, eresctor opsratozs, kayboard
operators, pebble placer operatomrs, car pushers, grout machine operators, stesl
gsetters, cage tenders, skinner track layers, dumpmen, diamond drillers,
timbermen and retinbermen, cherry pickmen, nippers, chucktenders, and cable
tenders, vibratormen, jetgunmen, gunlte, nozzlemen, gunmen, reboundmen and all
other work comnected therewith,

Sewer,; Drains, Culverts and Multiplate: WVUnloading, sorting, stockpiling,
wrappindg coating, treating, ‘handling, distribution and lowering or waising of
all pipe or multiplate. 211 digging, driving of sheet piling, lagging,
bracing, shoring and ovibbing, breaking of conarete, backfilling, tamping,
resurfacing and paving of all ditches in preparation for the laying of all
pipe. Pipe laying, leveling, and making of the joint of any pipe used for main
or side sewers and storm sewers. All of the layipg of clay, terra cottx, iron-
stone, vitrified oconcrete ox other plpe and the making of Jjoints for main ox
side sewers and stoim sewérs and all pipe drainage. Unloading, handllng,
distribution, assembly in place, bolt;ng and lining up of gectiondl metal ox
other pipe, inelnding corrugated pipe: Laying of lateiral Sewer pipe from main
sewer or side sewer to building or stxucture, except that Employer may direct
that thiz work be dore under proper supervision. (Referee Hutcheson's
decisicn) . Laying, leveling and making of the joint of all malti- asll conduit
or multi-purpose pipe. Cutting of heles in walls, féotings, plers or other
cbstrudticns Ffor the passage of pipe or conduit for any purpeose and the pourlng
of aconcrete to secure said hales. Dlgglng under streets, rcadways, aprons o
other paved surfaces for the passage of pipe; by hand, esarth auger ox any othexr
methad and manual and hydraulla Jacklng of pipe under maid surfaces.
Installat;on of septic tanks, cesspools and drain fields.

Inspectlon, Mdintenance and Repair of Unde:ground Utilities, and Sewers: All
underground and preparstory work, which includes televmsed,lnspectlons,
telegrouting, reot cutting, hefblc;de appllcatzon, lining, vacuumlng, vacuum
excavatlon, and jetting, in new or existing utilities, water mains, structures,
shafts, tunnels, sewers; drains, pipes and related structures of every
character and description; all work performed on the ground when excavating
with a wvaco-iruck,

Underpinning, Lagglng, Braclng, Propping and Shoring: Uniderpinning,
lagging, braciing, propping and shéring, raising and moving of all structures;
raising of structure by manual or hydraulic jacks ox other metheds, All work
on houge moving, shoring and undezxpinning of structures, loading, slgnalmng,
right-of-way clearance along the route of movement., Rasetting of structure in
new location to imelude all site wlearing, excavation for foundation and
concrete work. Cleanup and backfilling, landscaping old and new site.

Dyilling and Blasting: All work drilling, jackfiammering and blasting.

Operat on of all rock and conorete drills, ineluding handling, carrying, Laying
ont of huses, steel handiing, installation of all temparary lines and handling
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and laying of all blasting mats. All work in conmection with blasting,
handling and storage of explosives carrying to point of blasting, Ioading
holes, setting fuses, making primers and exploding chazges. A&All securing of
surfaces with wire mesh and any other material and setting of necessary bolts
and rods to anchor same. All high scaling and other rock breaking and removal
after blast. Handling and laying of nets and other safety devices and
signaling, flagging, reoad guarding.

Signalpersons: Signalpersons on all construction work defined herein,
including traffic control signalmen at construction sits,

General Excavation and Grading: The clearing, excavating, €illing,
backfilling, grading and landscaping of all sites for all purposes and all
labor connected therewith, inecluding chainmen, rodmen, grade markers, ete.

Pactories: A1l work in factories, mills, power stations, oil
refineries, chemical plants and industrial plants performed now or as may be
requized hereafter, including packers, cutters, loaders, raw material
vnloaders,; checkers, stuffars, production line personnel and steneiling of
materials. Handling of raw pigment; vessél cleahners and/or drysrs; washing or
cleaning laboratory glassware; stocking of materials in leboratozies; the
eleaning and/or sorubbing, washing, polishing of all floors, glasses, windows,
walls, xeést Zoome and furniture,

211 Fire watch attendants when multi-craft personnel zmre used, and all geheral
area firewatch. Attendants for all confined space entzy when multi-oraft
personnel are used. All attendants for foreigm material exclusion when single
or multi-craft are used.

General: Material yards, junk yazds, asphalt plants, concrete products
plants, cemeteries, landscape nurseries and the cleaning ¢r reconditioning of
streets, waye, sewers and water lines and all maintenance work and werk of an
unskilled snd semi-skilled natuwe, 1nclud1ng Laberers in shipyards, tank
eleaners, Shlp scalers, shipwright helpers, watchmen, Flagmen, guards, security
and safsty inen, toolrzoom men, park; sports area aud all vecreational centex
Enployvees, utilities EmployéesJ horticultural and agricultural workers, garbage
and debris handlers and cleansrs. '

Pits, Yards, Quarries, BEto:: All drillers, blasters and/or powdermen,
nippers, signalmen, Laborers in guarries, crushed stane vards and gravel and
sand pits and other similar plants, inpluding temporary and portable Batching
Plants.

Wrecking: The wrecking or dismantiing of buildings and dll structures,
breaking away zoof materials beams of all kind, with use of cutting or other
wrecking tools as riegessary. Burning or otherwise ocutting all steel stractural
beamg. BPBreaking away, cleaning and removal of all masonry and wood or metal
fixtures for salvage ©of scCrap. all hooking on an#l unhdécking and signaling when
materials for salvage or scrap are removed by crane or dérrick. BAll leoading
and unloading of materials carried away from the site of wrecking. All work in
salvdge or junk yards in connection with cutting, cleaning, storing,
stockpiling or handling of materials. ALl clean up removal of debria, burning,
backfilling and landsdaping of the site of wrecked structurze.

Railroad Track Work: Right~of-way clearance as described above,
excavation, grading, svbgrading, ballasfing, compacting of right-of-way.
Loading, uhloading, stockpiling, handiing and distribution of track and ties
and placing of or jacking track and ties at the point of installation. ALl
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burning cor otherwise cutting of track. Setting of tie plates, bolting,
leveling, and gauging of rails and all spiking, whether by hand or mechanical
means. Placing and tampering of ballast by hand or mechanical means.
Constzuction and/or reloocaticn of main lines, shoe £f£lies, sidings, gradings,
crossings,; relooating of pipes and drainage and culverts and connedted with the
same and removal and rgplacing of all fences.

Studie Utility Employees: All such woxrk as herein described as may be
pertinent te and part of the operation of Motion Picture and other related
types of studios.

Use of Tools: Operation of 2ll hand, pneumatic, electricel, motex,
combustion or air-driven tools or efuipmert necessary for the performance of
work described hexein. In shoxt, all unskilled labor vonnected with work
undertaken by menbers of the Employer, and the handling of all materials or
appliances in eny trade whexe it will be more econcmical to have the work
performed by Laborers as may be decided by the Employer, subject to appeal to
and decision of the Joint Grievance Committee.

Miscellanaous: All such work and jurisdiction as may have heen acquired
by rezson of amalgamation or merger with Fformer ndtional or international
Uniong and as may be hereafter acquired; including all such work and
Jurisdiction as declared by actions of the ExecutivVe Coundil or conventions of
the American Fedexation of Labor.

PARBGRAPH 5. WORK NOT INCLUDED: The laboring work not included in this
Bgreement it general excavating for buildings to the bottem of floor level. If
there are any &ub-basements or cellars, this general exaavation shall be
considered to extend to the bottom of the floor of same. Extavation in
basements and sub-basements other than by povwex equipment shall be done by
Laborers at Building Leborers' rate (except where caisson rates apply).

PABAGRAPH 6. WRECKING: Where a building is only partially wrecked and
parts torn down for the purpose of building additions, alteraticns, remodeling,
repairing same, such work i= covered by this Agreement and rates as established
herein shall apply. Complete demolition work pertaining to wrecking of
buildings and structures in their entirety and removed teo the basement floox
level is also covered by this Agreement. '

PARAGRAPH 7. FLYING FORMS: Loborers shall tend the Carpenters when
prefabricating the Flying Forms on the ground.

¥hen Flying Forms are mnsed on each floor; laborers shall assist in the
placing of Steel Tubular 8caffolding and Flying Foxms.

When concerete floors are poured and Flying Forms are removed, Laborers
will assist.

Laborers will clean and oil Flying Foxms after each concrete pour.

After the last concrete pour, when Flying Forms will not be reused on job
gite, Laborers will remove, clean and dismantle, oil and place in a stockpile.

PARAGRAPH 8. laboreds shall perform work inveolving the unloading of
materials, fixtures or fOrnishings, whether orated or uncrated.

x
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PARAGRAPH 9. The Laborer's branches of work shall include, but not be
limited to, for Concrete Contractors or Masons, the wse of boboats, unloaders
and forklifts for Brick Mssons or any other machinery which replaces the
whealbarrow or buggy.

PARAGRAPH 10, STREETS 2ND WAYS: Work in the excavation, preparatien,
concreting, asphalt, bitumincus conorete and mastic paving, ramming, curbing,
flagging and suzfacing of streets, striping, street markings and other pavement
markings, Laborers engaged in laycut work invelved in any pavement mazkings,
ways, courts, underpasses, overpasses, bridges, approaches and slope walls and
the grading and landscaping theveof and all other labor connected therewith.

ARTICLE XVIIT
HIRING HALL

The question of establishing an Exclusive Hiring Hall was again discussed
by the negotiating committess, at the reguest of the Union; and né amicable
agreement having been reached, it has been agreed that either party can call a
future meeting on the subject of an Exclusive Hiring Hall, upon sizxty (60)
days' written notice to the other party during the duration of the Agreement.

ARTICLE XIX _ o
ALCOHOL AND SUBSTANCE ABUSE

The parties incorporate the CISCO Uniform Drug/Rlechel Program, as
medified, attached as Addenduvm. If is regognized that some client owners
require additional substance abuse procedures to be followed on theéir projects
for all trades, and it shall not be a violation of this Agreement for signatory
enmployers to camply with such procedures, provided prior written notificaticn
is given to the Laborers’ Union Losal 152,

ARTICLE XX
EQUAL OFPORTUNITY

The parties agree that Employees will not be discriminated against
beocause of race; creed; xeligion, ceolox; age, sex or naticnal origin.

ARTICLE XXI
GENDER NEUTRAL TERMS

The masculine gender has bsen used in this Agreement to facilitate ease
of writing and editing and therefore the masculine gender shall include the
femine gender. Whenever the words “he”, “him”, or “man” is wused, they shall be
read and construed as “he or she”, “him or her”, “his or hers”, and “man or
woman”, respectively.

Article XXIT _
PRE-JOB CONFERENCES

If the Union elects, a pre-job conference prior to commencement of work
shall be held or if need is for additional men after the job has started, then
the conference shall be held before the additional hiring commences if the
Union elects. At the pre-job conference, the Enplover shall advise the Union
of its reguirements as to workmen zegnired in the respective classifications,
the probable starting date, duration of the job, subgontractors, and working
schediles’ e
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ARTICLE XXIIX
APPROVALS

PARAGRAPH 1. It is mutually agreed that the Construction and General
Laborers' of Local No.152 officers, approve and guaraptee the Fulfillment of
all the provisions of this Agreement by the Union.

DARAGRAPH 2. EMPLOYERS' WARRANTY: The Lake County Contractors’
Associaticon represent and warzant that they aze the bargaining agents of all
the individual Emplcéyers of the Lake County Conkractors' Association who ave
now or hereafter become membsrs of said Association and who assign full
authority to negotiate and execute this Agreement.

PARAGRATH 3. Inasmuch as the employment of Laborers is diredfly affected
Ly the hours of enmployment of Carpenters, Bricklayers, Plasterers, Cement
Masons and Hoisting Fngineers engaged in construdtion, it is agreed that should
the trades change their workday or workweek, different than provided in this
Agreement, either party hereto shall have the right upon ten (10) days' wiitten
notice fhrough United States Registered Mail Delivery, to amend this Agreement
to meet such conditions of employment.

PRRAGRAPH 4. SAVING CLAUSE: Any provisien contained herein which is
goiitrary to of held to he in v1olatzon of any State or Federal Law shall be
void and of neo force or effect, and this Contract shall be construed as though
such wvoid prov1sion was not a part hereof; it being intendad that the other
provisione of this Contract shall not be affected thereby.
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PARAGRAFH 5, EXECUTION: It is expressly agreed and understood that erecution
of this Agreement by authorized representatives of the Lake Ceunty Centractors
Association shall be conclusively presumed sufficient legal execution by all
individual centractors reprezented by =aid Asscciation and that individual
executions axe not zequired For this Agreement to be binding on such
Contraotors. '

Signed this 30 day of Septenbsr, 2010
COMSTRUCTION AND GENERAL LABORERS' DISTRICT COUNCIL OF CHICAGO AND VICINITY &

CONSTRUCTION AND GENERAL LABORERS’/ UNION LOCAL No.1i52
OF LAKE COUNTY, ILLINOIS

~

g}fués' Connolly, ‘Busihess-Mahager

Dated:

CONSTRUCTION AND GEMERAT LABORERS' DISTRICT COUNCIL
OF CHICAGO AND VICINITY

CONSTRUCTION AND GENERAL LABORERS' UNION LOCAL NO. 152
OF LAKE COUNTY, ILLINOIS

Dated: J2 -0/~ 2eojo0

BY THE LAKE COUNTY CONTRACTORS' ASSOCIATION
REPRESENTED BY THE
MID~AMERICA, REGIGH.

s

GATNING ASSOCIATION

y : %ﬁ_d H. Lcrigﬂ/}o)\ ya
Dated : ,!_, . _ / ;z
="

By =

Richard E. Grabow_s,k.{

Dated : /&7 /-2000
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BADDENDUM

CONSTRUCTION INDUSTRY SERVICE
CORPORATION JOINT LABOR-MANAGEMENT
UNIFORM DRUG/ ALCOHOL ARUSE PROGREM

I. Policy Statement

The parties recognize the problems created by drug and alechol abuse and
thé need to develop prevention and treatment programs. {(Company Name) , and the
signatory unions seek to protect peeple and property, and to provide a safe
working envizonment. The purpese of the folleowing program ig to establish and
maintain a druyg free, alechol free, safe, health work environment for all of
its employees.

II. Definitions

a. Conpany Premises - The term “Company Premises” as used in this
policy inaludes all property, facilities, land, buildings,
structures, automebiles, trucks and other vehicles owned, leased or
used by the company. Construction job sités for which the company
has respensibility ave included.

b. Prohibited Items & Substances - Prchibited substances include
illegal drugs (including controlled substances, look alike drugs
and designer drugs), alochol beverages, and drug paraphernalia in
the possession of or being used by an employes on the job.

a. Employee - Individuals, who perform work for (Company Name) .
including; but siot limited te, management, gupervision,
engineering, oraft workers and clerical personnel.

d. Apcident - Any event resulting in injury teo a p"eﬁ:stjn ox pr'oj__:erty to
which an employee, or contractox/ gontracter’s employes,contzibuted
ag a direct or indizect cause. '

e. Incident - An event which has all the attributes of an acuident,
except that no hazm was caused to person or property.

£. Reaschable Cause ~ Reasonable cause shall beé defined as excessive
tardiness, excessive absenteeism, and erratic behavior such as
noticeable imbalance, inccherénce, and disozientation.

III. Confidentiality

a. All parties to this policy and program have only the intersst
of employees in mind, therefore, enoourage any employee with
a substance sbuse problem to come forward and veoluntarily
acoept our assistance in dealing with the illness. an
employee assistance program will provide guidance #@nd
direction for you during your retovery period. If you
voluntesr for help, the company will make every reasonable
effort to retuin you to work upon your recovery.

e The company will also take actipn to assuxe that your
s illness is handled in a confidential/manner.
S Y
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Iv.

Rules

All actions taken under this polivy and program will be
confidential and disclosed only to those with 2 “need to know.

When a test is recuired, the specimen will be identified by a code
pumbar, not a name, to insure confidentiality of the donor. Each
gpecimen container will be properly labeled and made tamper proof.
The donor must witness this procedure.

Unless an initial positive result is confirmed as positive, it
shall be deemed negative and reported by the laboratory as such.

The handling and transportation of such specimen will he properly
documented through the strict chain of custody procedures.

- Disciplinary Actions - Grievance Procadures

Hules - All employeas mast report to wozk in physical condition
that will enable them to perform their Jobs in a safe and
efficient manner. Employses shall not;

Use, possesses, dispense or receive prohibited substances on or at
the job site; or

report to work with any measurable amount of prehibited substances
in their systems.

Discipline - When the company has reasonable cause to believe an
employee iz under the influence of a prohibited gubstance, for
reasons of safety, the employéa may be suspended antil test results
are available. If no taist restlts are received after thrae (3)
workzng days, the employee, if avallahle, shall be returned to work
with back pay., If the test results prove negativé, the anployes
shall be reinstated with back pay. In all other cases:

Applicants testing positive foi drug use will not bo hired.

Employees whc Mave tiot voluntarily come forward, and who test
positive for drug use, will be tezminated,

Enployees whoe refuse to.cooperate with ‘testing procedures will be
terminated,

Employees found in possession of drugs or drug paraphernalia will
bé terminated.

Employees found selling or distributing drugs will be terminated.

Employees found under the influence of alcmhol while on duty, of
while eoperating a company vehicle, will be subjcect to termination.

Prescription Drugs - Employees using prescription medication which
may jmpair the performance of job duties, either mental or mator
functions, must immediately inform their supervisors of such
presaription drug use. For the safety of all employeas, the
company will consult with you and yo hysician to determine if a
re-assignment of duties is necessaxy*/fﬁhe company will attempt to
accommodate your needs by making any apprcpraate re~assignment.

v
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However, if a reassignment is not possible, you will be placed on
temporary medical leave until released as fit for duty by a
presaribed physician.

4. Grievanes = A2ll aspects of this policy and progzam ghall be
subjeat to the grievance prodedure contained in the applicable
collective bargaining agreement.

V. Drug/Alcohol Testing

The parties to this policy and program agree that undey certain
circumstances, the company will £ind it necessary *to conduct drug and alechol
testing. While “random” testing iz not necessary for the proper operations of
this policy and program, it may be necessary to requirze testing tinder the
following conditions:

&, A pre-employment drug and alechol test may be administered to all
applicants for employment. Employees recalled to work by an
Emplover, and employees referred o an Employer by the Unien who
are regquested to he tested, shall be compensated at their regulax
hourly rate of pay for the time reguired in such testing;

b. 2 test may bs admninistered in the event a supervisor had a
reasonable cause to believe that the employee has reported to work
under the influence, or is or has been under the influence while on
the job; or has violated this drug policy. Diring the proceéss of
establishing reasconasble causé for testing, the employee has the
right to réguest his on-site representative to ba present;

c, Testing may be reguired if an employee is involved in & wozxkplate
acéident/incdident ox if there is a workplace injury;

d. Testing may be zequired as a part of 2 follow-up to _'cbiznael_'iﬁg' or
rehsbilitation for substance abuse, for up to one (1) year period.

Each employee will be reguired to sign a consent and chain of custody
form, assuring proper documentation and accuracy. If an employee rafuses to
sign a consent £orm atthorizing the test, ongoing expldyment by the dpmpeny
will be terminated. ' a '

Drug testing will be conducted by an independent acoredited laboratery
{(National Institute on Drig Abuse and/or dollege of American Pathology), and
may consist of either blood or urine tests, or hoth as ré_qiiire'd. Blood testse
will be ntilized fér post accident investigation only. '

The company will bear the costs ¢f all testing prodedures.
VI. Rehabilitation and Emplayss Assistance Program

Employees are encouraged to seek help for a drug or alcchol problem
hefare it deteriorates into a disaciplinary matter. If an smployes veluntarily
notifies supervision that he or she may have a substance abuse problem, the
company will assist in locating a suitable employee assistance program for
treatment, and will counsel the employee regarding medical benefits available
under the conpany 'o? mnnion health and welfare/insurance program. -
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Tf treatmént necessitates time away £rom work, the company shall provide
for the employee an unpaid leave of absence for purposes of participation in an
agreed upon treatment program. 2An employee vho successfully completes a
rehabilitation program shall be reinstated to his/her former employment status,
if work for whiok he/she is qualified exists.

Employees returning to work after successfiully completing the
vehabilitation program will be subject to drug tests without prior notice for a
period of one year. A positive test will then result in disciplinary action as

previcusly outlined in this policy and program:
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Side Letter Agresment

This agreement is made by and between the Construction and General Laborers’ District
Council of Chicago and Vicinity, for and on behalf of its affiliated Local Unions (collectively, the
“Union™), and the Mid-America Regional Bargaining Association, for and on behalf of the
following employer associations: the Builders Association; the Mason Contractors Association of
Greater Chicago; the Tilinois Road and Transportation Builders Association; the Underground
Contractors Association; the Fox Valley Associated General Contractors; the Contractors
Association of Will and Grundy Counties; and the Lake County Contractors Association
(collectively, “MARBA”).

The parties have addéd the following to the scope of work in the current (2006-2010) labor
contracts:

Concrete and Asphalt Testing and Quality Control. All work iri connection with
quality assurance/quality control and the collection and testing of construction
materials and soil samples for the purposes of quality control/quality assurance.

Tn order to best determine the appropriate wage and benefit rates to be paid for the above-
mentioned work, and mindful of the prevailing wages to be paid for such work, the parties shall
mutually agree upon appropriate wage classifications and ratés of pay at their earliest convenient
opportunity.

AGREED:

Mid-America Regional Bargaining Association

By _ Dated:
Construction and General Laborers’ District Council of Chicago and Vicinity

By: Dated:

By: Dated:
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